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JAC COACH DESCRIPTION and AGREEMENT
(part time)

Responsible to:	Kent Junior Co-ordinator & Manager of respective JAC

Term:		7 week programme (Jan – March + Comp as requested)

Salary:		Lead Coaches (Level 2 minimum) £25.00p/h
Assistant Coaches (Level 1 minimum or at County discretion) £25.00p/h Lvl 2 or £10.00p/h Lvl 1

Hours:		2 hours per week (more at County Competition)

Location:		Based at JAC appointed facilities across Kent
(home address taken into account but County teams built on experience and system knowledge primarily)
Responsible for:	Other coaching staff and players


Role Summary:	

· To deliver high quality performance coaching to the players
· To provide feedback on each player as required (Team You Form)
· Ensure the principles of the Single System are applied throughout the player and coach pathway


Key Responsibilities the coach will:

· Ensure a safe training and playing environment is maintained at all times
· Ensure selection and assessment criteria defined by Kent Hockey is applied
· Participate fully in the review programme with Kent Hockey Association
· Have a responsibility for young players welfare during coaching sessions
· Act as a mentor to other coaches as and when required
· Attend coach development and training as required (min core skills annually as supplied by KHA)

Preferred Qualifications : Must have qualifications

· Minimum Level 1 coach (or be working towards it, funding available. NB only level 2 can lead)
· Current First Aid Certificate
· Core Skills
· Current Child Protection Certificate – Safeguarding (can offer course and will become mandatory)
· A satisfactory enhanced CRB condition of employment to be undertaken with England Hockey.

Experience and Knowledge:

· Experience of coaching young players (U18’s and below)
· A sound understanding of good practice in relation to child protection
· Knowledge of emergency operating procedures
· An understanding of the philosophy of the implementation of the Single System

Skills and Abilities:

· Work with young players
· Work as part of a team
· Monitor, reflect and report on the programme
· Communicate, influence and inspire young players and staff
· Prioritise the players needs
· Work with the assistant coaches in order to deliver an integrated development programme
· Manage and resolve conflict
· Document reports and feedback (as set out on the Junior Website http//:kchass.weebly.com)
· Good observational, analytical written and verbal skills to liaise with young players and staff
· Good inter-personal skills
· An understanding and commitment to equal opportunities and equity issues
· An understanding of, and commitment to their individual responsibility to comply with Health and Safety Policy Arrangements
· An understanding and commitment to safeguarding children within hockey and to comply with England Hockey’s child protection policy and procedures
· The ability to be flexible, and be adaptable to perform tasks

COACHING AGREEMENT

Date:

Parties:

“The Organisation”:	Name: Kent Hockey Association
				Address: 6 St Helens, 26 Lansdown Rd, Sidcup, DA14 4EL

“The Coach”:		Name:

				Address:

				Email:

				Telephone/Mobile:

				Coaching Level: LvL:     Date attained: DDMMYYYY

				CRB Number:

				First Aid:

				Previous Single System Coach: Y/N   Level:

				Last coaching post:      Age of group:

				Affiliated to a Club: Y/N Club:

				Able to travel to away games March/April: Y/N

Coaching reference: please supply name and email / contact number



1	Coaching Services

The Organisation engages the Coach to provide coaching services to the Organisation and the Coach agrees to provide such services upon the terms and conditions mentioned hereinafter.

The Coach agrees to deliver the JDC programme to the best of his/her ability and with all due care and diligence.

2	Duration (4 months /1 cycle)

The consulting services shall commence with effect from Sunday 8th January 2012 and shall terminate upon April 30th 2012 (the “Coaching Period”), unless otherwise agreed in writing by the Organisation and the Coach.

During this period of agreement the Coach shall make him/herself available to the Organisation up to the equivalent of 7 JAC sessions over the contract period and at such times and at such locations as agreed with the Organisation.

3	Coach’s Obligations

The Coach shall work in accordance with the role description as advertised.

The Coach shall maintain a training log, and submit training reports as reasonably required by the Organisation.

The coach shall not announce any progression nominations until the coordinator has collated and completed all JDC to JAC to JRPC levels. In addition it is the requirement of the coach to complete the TEAM YOU feedback form on the last training session or assessment rejection.

4	Ethical code

The sport has battled with bias or the appearance of favouritism. It has been policy for the KHA, agreed with EHB to not facilitate short cuts through the system, no matter the skill level or ‘reputation’ of the individual. To that end please follow the structure as laid out in this document. KHA will also not allow a coach to take charge of a group where a known sibling is listed (JAC Only), please declare any interests. If applying to become an Academy coach you must be prepared to be placed, as deemed appropriate by the coordinator, to any JAC. Only Geographical considerations will be taken into consideration.

5	Fees

The Organisation shall pay the Coach the rate of up to £25.00/hour, such fee to be exclusive of value added tax if applicable.  The Coach shall submit an invoice to the JAC Manager on a monthly basis (or end of training schedule as agreed with centre manager) to cover work undertaken in the preceding month.  The Organisation will pay such invoices within 30 days from the date of receipt.

The Coach is responsible for paying personal tax and NI contributions.

6	Termination

Without limitation the Organisation may by notice in writing immediately terminate this agreement if the Coach shall:

· Be in breach of any of the terms of the Agreement which in the case of a breach capable of remedy is not remedied by the Coach within 21 days of receipt by the Coach of a notice from the Organisation specifying the breach and requiring it’s remedy;
· Be incompetent, guilty of gross misconduct and / or any serious persistent negligence in respect of his/her obligations under the Agreement;
· Be in material breach of this Agreement
· Fail or refuse after written warning to carry out duties reasonably and properly required by him/her under the Agreement.
· Shall have conducted him/herself in any manner which, in the reasonable opinion of the Organisation, has brought or is likely to bring the Organisation into disrepute or has or is likely to impair his/her ability to provide any of the Services.
· The Coach, in agreeing to deliver the programme, has made any declaration that is untrue;
· The Coach has seriously misled the Organisation in applying for any programme

The Agreement shall terminate automatically without any requirement for notice in the event that the Coach becomes unable to provide the Services for longer than 1 month.

7	Tax Liabilities

It is agreed that it is the intention of the parties that the Coach shall have the status of a self-employed person and shall be responsible for all income tax liabilities and National Insurance or similar contributions in respect of his fees and the Coach indemnifies the Organisation in respect of income tax or National Insurance or similar contributions relating to the Coach’s services under this Agreement.

8	Compliance

The Coach agrees to abide by all England Hockey policies relating to coaching, including but not exclusively Safeguarding Young People, Equity and Code of Conduct.

The Coach agrees that he/she will at all times conduct him/herself both professionally and personally in a manner consistent with the Organisation’s policies and any other rules imposed by the Organisation from time to time.

9	Governing Law

This Agreement will be subject to and governed by English Law

Signed on behalf of the County:					 

Name……………………………………………………………..
					
Signature:……………………………………………………..
					
Date:………………………………………………………………


Signed on behalf of the Coach:	

Name:…………………………………………………………….
					
Signature:……………………………………………………..
					
Date:………………………………………………………………


(Please sign this document. Once assessed and placement agreed a signed copy will be posted to you)


Richard Young
County Coordinator
6 St Helens
26 Lansdown Rd
Sidcup
Kent
DA14 4EL
Richard.young@ypsa.co.uk
Kenthockey@hotmail.com
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